[image: image1.jpg]o\ e
e

Partnership Learning




Director of Educational Standards and Innovation
Job Description
Job Title:  Director of Educational Standards and Innovation
Work Location: Central Trust offices and Trust school sites as appropriate
Reports To: Chief Executive
Salary Grade: Partnership Learning Senior Leadership Pay Scale
Salary Range: Points 17-21

£82428- £89712
Hours: Full-time
Contract: Permanent (secondment from current post may be considered)
Commencement: 1st January 2019
Job Purpose 

The Director of Educational Standards and Innovation has strategic and operational responsibility for the development and performance of the Trust’s schools and will also play a key role alongside the Chief Executive in the wider development and strategic direction of the Trust.
He or she oversees, and provides leadership, support and challenge to, the Trust’s headteachers and School Improvement Advisers and works closely with the Chief Executive and other members of the Senior Team in order to:
· Provide overall leadership and direction to the Trust’s schools, within the vision and strategy agreed by the Chief Executive and the Board of Trustees.

· Provide assurance to the Board of Trustees on the quality of leadership and management in the Trust’s schools.
· Take overall responsibility for the educational outcomes of the Trust’s schools, their Ofsted grades and their continual improvement.
· Lead and manage the Trust’s School Improvement Adviser team and play a leading role themselves as a Trust School Improvement Adviser.
· Ensure the Trust’s schools are compliant with all legal requirements and statutory guidance 
· Contribute to the growth of the Trust through assisting in setting up new schools and helping to attract existing schools to join or be sponsored by the Trust.

· Assist in the overall strategic development of the Trust, including the interface with Local Authorities and Government. 

· Ensure and maintain the good reputation, values and vision of the Trust in all areas of their work.
Leadership & Strategy 
1 Lead the development of the school improvement aspects of the MAT’s strategic (three-year) and operational (annual) plans.
2 Act as a Trust School Improvement Adviser and lead and manage the Trust’s School Improvement Adviser team.
3 Lead the design, review and revision of Trust-wide educational policies and procedures for schools.
4 Assist the expansion of the Trust, within the parameters set down by the Chief Executive and the Board of Trustees and taking account of due diligence requirements, by helping to explore and pursue appropriate opportunities to open, attract or sponsor additional schools.

5 Play a key role in due diligence assessments of possible additions to the MAT’s schools.
6 Work closely with the CEO to develop the overall strategic direction of the Trust, and assist in managing the interface with Local Authorities and Government.
7 Participate in agreed out-of-hours director on-call arrangements.
8 Seek to play a role in generating income for the Trust through selling central services to external users where possible and appropriate.
Trust School Outcomes
1 Design, implement, review and revise Trust-wide Quality Assurance and data collection systems that provide assurance to the Board of Trustees that the MAT’s schools are efficient and effective, with high-quality and continually improving outcomes for pupils.
2 Provide strategic leadership of all aspects of school improvement for the MAT’s schools.

3 Provide professional leadership, advice, guidance and challenge to staff carrying out secondary school improvement or quality assurance work for the Trust.
4 Provide professional leadership, advice, guidance and challenge to the headteachers/principals of the Trust’s schools.
5 Ensure that appropriate measures are put in place to support and challenge all of the Trust’s schools to achieve, within a timetable agreed with the Board of Trustees, and thereafter maintain, Ofsted Good or Outstanding ratings.

6 Provide assurance to the Board of Trustees that all aspects of governance are statutorily compliant, efficient and effective across the Trust’s secondary schools.
The above-mentioned duties are neither exclusive nor exhaustive and the post holder may be required to carry out such other appropriate duties as may be reasonably required by the Chief Executive.
